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T8. Field Experience Specification 4wl 3 yill Ciwa i

For direction on the completion of this template, refer NCAAA guidebooks.
(o SY) Ao Y g g g Al o) Adsgll Aala Y1 Y1 1) £ ga 1) quas g sadl 138 JlaS) Jga ol 3

Institution 4w 5dl: Najran University Date of Report s &l & U 4/8/1438 h
College %Il Community College Department ~&l: Computer
Program z<b_dl : Information Systems Track sl None

A. Field Experience Course ldentification and General Information 4is dae cilaglra g duilaall 3 pid) 8 Ciy

1. Field experience course title and code dslasll 3 2l ;5 2 a5 aul
Field Training Code: CIS 311-8

2. Credit hours (if any) (©as 5 o)) sadadll Slelall : 8 hours

3. Name and title of faculty or teaching staff member responsible for the field experience.
@\A:\AS\E‘)JAJ\& JM\WJJJ\L:\AM@:\L)HMU@&Y\
Ibrahim Alqubati (Professor and Coordinator of Computer Department)

4. Dates and times allocation of field experience activities 4xluall 5 i) idais¥ sassall B Y g &, ) i,
a. Dates: é—,u‘gﬂ‘ : Duration of 240 hours of training for the semester
b. Times: <Y : 8 hours a day by two days a week

5. Level or year of the field experience auiawll 3 pall e aai ) daull of (5 giall,
Level-6
6. List names, addresses, and contact information for all field experience locations.
Ailaal) 3_paall a8l 50 aaead Juai¥) e glaa g (g lie 5 olanls 4l & 0l

Contact Information
Name g?gaﬁgg{?osr? of the Name of Contact Person (email address or mobile)
PRAEA daa Jual gl Ay (A adlill al I s SV &yl J gl il
(B54)) dgad) Ol sie 5 o) St gl patdll o A5 Jﬁ()jzj\mjﬂ -
a. | Najran University Dr Ibrahim Alqubati Algubati_ibr@yahoo.com
Najran Community college,
b. | Najran University Dr Fawaz Aglan fawazaklan@gmail.com
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Community college,

c. | Najran University Abdullah Alghamdi 0536639933
IT Department

B. Learning Outcomes

Learning Outcomes for field experience in Domains of Learning, Assessment Methods and Teaching Strategy.
(o) Al il g i) Cadll alaill Cilae 8 Ailanall B il alas il j3e

1. Learning Outcomes for Field Experience in Domains of Learning, Assessment Methods and Teaching
Strategy.
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Program Learning Outcomes, Assessment Methods, and Teaching Strategy work together and are aligned. They are
joined together as one, coherent, unity that collectively articulate a consistent agreement between student learning
and teaching.
alad s asla s (38 51 5 sl Ban) Ao satS a5 (3 Ganll Lguiany o and s Gyl il sl ail bl 5 ali ) e il jie ﬂ‘ﬁ’
PN
The National Qualification Framework provides five learning domains. Learning outcomes are required in the first
four domains and sometimes are also required in the Psychomotor Domain.
gl any Uals 1 g ¥ Vel b ol s e s qosthall (e cpaled Ve Al Ol gall (ibl] LY 20a)
(S oandil) ) Jlad) cn alad s i aa g Ll bl Ciliacadill

On the table below are the five NQF Learning Domains, numbered in the left column.
oY) 3 senll 30 je A 5 Dl pall ik ) UaSU L 5 alad ilae Guaddl e gy U gaal)

First, insert the suitable and measurable learning outcomes required in each of the learning domains (see suggestions
below the table). Second, insert supporting teaching strategies that fit and align with the assessment methods and
intended learning outcomes. Third, insert appropriate assessment methods that accurately measure and evaluate the
learning outcome. Each program learning outcomes, assessment method, and teaching strategy ought to reasonably fit
and flow together as an integrated learning and teaching process.
ok A il (Jsaadl Jadl cila jiad) ) ki) aball GVl (e Jlae IS cand Gl AL 5 daiiall aladl) il i 2 el 8 Y
Ay Gt A Lanlial) anil) Caallad 150 o8 GBI ddagional) alall Cila jia 5 aasill Cadll ae cdlaii g (381 535 ) dac 1) g 5l i) i)
il 5 G il ALl A lens Laa (381 55 om0 Al sl 5 el o shoad el pall alah o= jae IS alail) e il
lal 5 alal) dles (8 ALl 5 Ban) 5 e haie (e SRl Ay )35 Bl 5l 5 ¢ i Ay Yl g eqralinll ales 2 ae S aeliy

NQF Learning Domains Teaching Assessment
and Learning Outcomes Strategies Methods
alail) cila A g <l gall o gl) (33 g alaill c¥laa Gl claas i) pAnl)
1.0 | Knowledge 4 =l
1.1 | Define the tools used in real time specific Discussions Group reports
computer based system Brainstorming Discussions

Small group presentations | Personal interview

2.0 | Cognitive Skills 4S) ,3¥) &l jleall

2.1 | Analysis the situation to collect the requirements Brainstorming Group reports
for a specific problem Small group presentations | Personal interview
Case study Observation card
2.2 | Debug the entire system error free Discussions Group reports
Brainstorming Personal interview

Small group presentations | Observation card
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3.0 | Interpersonal Skills & Responsibility 4 sswall Jaalg cu AV aa Jalall) &l jlga
3.1 | Function effectively as an individual and as a team | All & small group Group reports
member or leader in diverse teams presentations Group presentations

Discussions

4.0 | Communication, Information Technology, Numerical 4l &) jleall 5 cila ghaall 43585 g Juaiy) & jlga

4.1 | Follow the rules of organization All & small group Group reports
presentations Observation Card
Discussions

4.2 | Discuss reports All & small group Group reports
presentations Group presentations
Discussions

5.0 | Psychomotor 4 yswiill ¢l jleal)

5.1 | None | |
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C. Description of Field Experience Activity 4xilaall 3 il dhdil ciuay

1. Describe the major student activities taking place during the field experience.
Al 3 58l 5 58 DA Qlall Lgy iy S dluY) dats) o

The student trainee field activities in the area of specialization, including practical application of a
number of key tasks studied in the program, which including individual acts and the other within
the working groups to develop the ability to work within the group and carry entrusted to him in the
area of specialization of work responsibilities. There is already an agreement between the college
and the training the administration, which will train the student, and the nature of the training.
The following activities carried out by the student.
e Compliance with the rules and regulations of the work.
Send required forms to the department head at the college in a timely manner using the mail address.
e Coordination with the supervisor of the training company regarding the final evaluation during the
training period and send it to make sure the department head.
e Writing the final report on the training and submit it to the department head.
e Presentation and discussion of the final report.

N

. List required assignments, projects, and reports & sthaall &l 5 «cile o piall (IS 2 7 ol

a. Sending weekly report includes the work done during the week.
See the field experience flowchart for responsibility and decision-making

b. Writing the final report progressively.
See the field experience flowchart for responsibility and decision-making.

c. Preparing the final presentation progressively.
See the field experience flowchart for responsibility and decision-making.

d. Doing all assignments that required from organization.
See the field experience flowchart for responsibility and decision-making.
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3. Follow up with students. What arrangements are made to collect student feedback?
AL e daa ) Ldadll e J gemall dasial) il il s Lo Aullal) dali

Receiving feedback of students through several channels:
- Viae-mail.
- Via mobile phone.

Regular meetings with students
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o)

(e 33l

START

Training Application

Qualified?

/1

Submission

Coordination with
the Agency

Start Training

Academic & Field
N Task Assignment |« Supervisor

l Assignment

v

Follow up by
Supervisor

Difficulties ,
problems,
Qbstacles ??

raining Period
Finished??

N—ro Solve Them Report Writing

|

Assessment

Pass

4. Insert a field experience flowchart for responsibility and decision-making (including a provision for

conflict resolution) & siwall leus¥) bl = 5, da Cllee Laaia) dpilaall 3 8l ) Al aiia s
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5. Supervisory Responsibilities 4l &Y <l sl

Student
RIA

Field Teaching Staff
(aal) Gyl (aé‘.h

Program Faculty
and Teaching Staff
o *J.\ﬂ\ ;\.\,’\k f-h'aﬁ‘ (aé‘.h

b el g grald sl G

Student Activities xdall iaisY)

e gyl s o il g Sl g i staall aleall e

and projects

a.  transport to and from site \/
Xl e (g (0 JEEY)
b.  demonstrate learning outcome performance \/
?Sxﬂ\ CJ;A Q_IM‘ syl JL@_L\
c.  completion of required tasks, assignments, reports, \/

Supervision Activities &) &Y aaisy)

(Sl ) gl & )10

a. field site — safety \/
Al &) sall Al g (ol
b.  student learning activities \/
Atk alas Al
c. learning resources \/
plaill jalas
d.  administrative (attendance) ‘/

Planning Activities Jadasil) dlaisl

Aalhall aca 5 2LE )

a.  student activities \/
Jodal) ddazaly)

b.  learning experiences \/
alaill &l ua

c. learning resources \/
plaill jalias

d. field site preparations \/
(Bpzadll Jlae V1) Asilasall a8l sall dlac)

e.  student guidance and support

Assessment Activities auill iadil

a.  student learning outcomes ‘/
Aalhl) alad s A
b.  field experience ‘/
Aailas) 5 i)
c.  field teaching staff .\/
(Osslaall (5 pdiall) (Flagall oy il il
d.  program faculty and teaching staff \/
Ol (el 5 el pally ) A eliac i
e. fieldsite \/
el 8 sall
f.  learning resources \/
plaill jalas

e. Explain the student assessment process dalhll auéi ddac ma s,

No. Evaluation topic Marks
1 Final evaluation (company) 40%
2 Periodic reports , discussion 20%
5 Final presentation and discussion 40%

Total Marks 100%
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D. Planning and Preparation Y g luhisl)

1. Identification of Field Locations 4siasall adl sall aaas

List Requirements for Field Site Locations
(IT, equipment, labs, rooms, housing, learning
resources, clinical) List Safety Standards
L o1 55€5) el (ol @) gl il Aaild S Al s el yplae Aaild
calad jalian (oS cciye (Jalra 3 3¢l s il sal (il ladll
" aall andl” Gilabie < aead

List Specialized Criteria

College is keen to guide
the students field
training reputable Must provide a specialized
entities that have clear | and latest software
procedures to ensure
the safety of staff

a. Availability of modern Software.

College is keen to guide
the students field
training reputable Must provide a better and
entities that have clear | latest hardware
procedures to ensure
the safety of staff

b. Availability of modern hardware

Explain the decision-making process used to determine appropriate field experience locations.
Aaid) Sl Gyl a8l e sl Al Aasl dlee 8 Aniall e Y] Coa

The training committee & program coordinator with companies and institutions arrange the task
and places within the KSA - in order to follow-up training program for all students. Trainee are
also required training in other places, which they wishes to have a practice from it. There are some
conditions to determine the field of training and nature to facilitate student get approval from the
Commission, which will provide him with official approval. Other information training required by
the hand, and in all cases, the student review Committee to complete the required procedures.

2. Identification of Field Staff and Supervisors ¢ séall g (ilasall (4l adlda jLaa)

List Qualifications List Responsibilities List Training Required
ol el Al il 5 el Al o slaall Cuy il At
a. . Holds at least a Evaluate the supervisor of the Training in Computer
Ph.D. reality of the field visits '
b. At least he has Evaluate the trainee through the
experience working attendance record approved by Training in specialized software.
for 2 years the training and leave

Explain the decision- making process used to determine appropriate field staff and supervisors.
Ol (38 5l 5 il g il e aaatl ) jal Aa3) Aglee 8 Axtiall el jaY) Caa
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« Provide field supervisors evidenced by field training specialization required to oversee the
process and models.

» Provide counseling service for supervisors of field training specialization official

» Meeting supervisors during training or after it ends to discuss any observations with regard
to the program to avoid them in the future

3. Identification of Students 4kl yaas

List Pre-Requisite Requirements List Testing Requirements List Special Training Required
6 0585 O g A AL el A | casg ) — A sthaall ol HLEAYT S | o Gaag G - Gosllaall (alald) (o il Al
Al Ll ) g a8 Al 55 o L ) gaad a8 Al 5
a. The Student must complete all No special requirements No special requirements
subjects
Explain the decision-making process used to determine that a student is prepared to enroll in field experience
activities.

el gl Gl Calldall 4 Al (s dpaadl ) A 3as dlee 8 dagial) ) aY) Caa
Completion of all courses.
The field experience must be in the last semester.
The place where student takes the field experience must be related to the specialization.
Agreement from the place where student takes the field experience.
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_~"Student Passed 56 CH ™._
\\\\of the Curriculum? _~

Student Applies for

Training

Student Joins Training

Course

S NO—

Student Applies Again
After one Semester

4. Safety and Risk Management hliuall g &adlud) 3 1)

List Insurance Requirements

List Potential Risks
Aaiaal hladl 4ol

List Safety
Precautions Taken
Leall cillalsia | Al

PRGN

List Safety Training
Requirements
4 sladll Ladld) ey 55 4l

a. Not to expel the trainee of
the program without giving
convincing reasons.

The expulsion of
training without
compelling reasons

Contract an
agreement with the
company.

Select companies with an
agreement in advance.

b. carrying all damages
infected trainee during
training

Injury the trainee
during training

Contract an
agreement with the
company.

Select companies with an
agreement in advance.

c. Bear all the financial
requirements of the training.

Claim the college
with the financial
receivables

Contract an
agreement with the
company.

Select companies with an
agreement in advance.
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Explain the decision-making process used to protect and minimize safety risks.
Al 233 A il e Q5 Aleall 0 3a3) Aglee  Aaiall Cilel jaY) Caia

Safety Orientation
Course for Trainees

\\
N

e ™~
\\

yd .
~~Trainee Passed the ™.

</ Safety Orientation H
\\ Course ? //
Y 4

N

Trainee Starts Training
Course

( End \‘

5. Resolution of Differences in Assessments. If supervising staff in the field location and faculty from the

institution share responsibility for student assessment, what process is followed for resolving any differences

between them? ;

A Al gina ()68 5L Daaladll A sall o G all A eliac s el /8 gall 8 Bl EY) By 8 S 1) sl & DAY (s
Okl (s liDA (of Jad daidll Alea) o Lad ¢ 4kl

e Develop Rules to assess students by selecting 40 degrees private coach field and 60 degrees
private academic administrator.

¢ Responsible for training the faculty meeting with both: the academic field supervisor and the
supervisor to resolve differences.

T4 _ Program Specification - Muharram 1437H, October 2015. 1 1



CJ Ij&_l .,_»-- a IL

NAJRAN UNIVERSITY

E. Evaluation of the Field Experience 4siluall 3 yaill anss

o)

by J8 (e dxilanall 3 pall Al et a3 83 5wl dolee Caa;
a. Students 4.kl
Describe evaluation process sl 4ilee Ciia

- Field visits

- A periodic report.

- Preparation of a final report.

- The final presentation and discussion
- Evaluation of the training.

List recommendations for improvement ¢peaill ilaa g5 K3

- Show the importance of training for students
- Show the importance of learning new skills
- Show the importance of applying the skills learned

b. Supervising staff in the field setting (5l & sall G ) 21 LY
Describe evaluation process il dse Coa

- Fill the evaluation forms.
- Fill in a questionnaire to assess training
- Accept the guidance and counseling

List recommendations for improvement (sl Claa 6 <3
- Develop a new evaluation form that covers more criteria.
c. Supervising faculty from the institution s sall (e (i) 4 eliact (g (i yiiall
Describe evaluation process el dlee o
- Periodic reports evaluation.
- Evaluation the final report of.
- Evaluation of the final presentation
- Follow through field visits
List recommendations for improvement seaill cilaa i <3
- Doing a workshop describes the goals of training.

- Also describes the objective of training.
- Show the importance from training.

1. Describe the evaluation process and list recommendations for improvement of field experience activities

- Develop more than one evaluation e.g. technical evaluation, managerial evaluation.
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o)

e. Others—(e.g. graduates, independent evaluator, etc.) (& ...Jeiue asia ¢Gang 3l 1 (Jia) (y5 )31
Describe evaluation process sl iee o
List recommendations for improvement — Gpuaill Slua 55 S3)

- Doing a workshop describes the goals of training.
- Also describes the objective of training.
- Show the importance from training.

2. Action Plan for Next Semester/Year &l alall ) asldll ol )al) Juadll 00 ddasl)
Actions Recommended for
further improvement (L.ist Intended Action Points Start .
Completion Person
from E.1 above) (should be measurable) Date Date Responsible
Oa 23l L (a5l il ) ) AL (S5 O any) Adagiuaal) Sle) ja¥) | gl ol s s =SPONSIDIe
» : T . ¢ ¥l i | sl il
(Adle E.1 aull g s i) Qo] (sl 4l
a. Doing a workshop for To describe a goals and 18 99. Se Dr. Ibrahim
students objectives of training. Sep P Alqubati
b. Develop a new evaluation To be more specific and accurate . Dr. Ibrahim
. 1-jun | In progress .
form. evaluation. Alqubati
In order to clear the full vision of Dr. Ibrahim
c. Create a workshop with the student on the tasks and skills . Alqubati
. . . . 1-jun | In progress
cooperating companies required and gained from
training
d. The development of field To be more specific and accurate . Dr. Ibrahim
- L . . 1-jun | In progress .
training specialization guide evaluation. Alqubati
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Name of Instructor s sl diui awl : - Dr. Ibrahim Alqubati

Signature &8sl : il

Date Report Completed isa sill aladl gl : 4/8/1438 h

Name of Field Experience Teaching Staff ¢ilaell cusiill o J giaal) a2l 4id guze and: Drr. Ibrahim
Alqubati

Program coordinator gt is: Dr . Ahmad Khalid

Signature g s): /e_lj Date received addu¥) &l 4/8/1438 h
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