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Vision of Najran University
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Leadership in teaching and learning, and community service, and

efficient participation in building the community of science and

knowledge.

Mission of Najran University
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The provision of distinguished teaching and learning to meet
needs of job market through supporting educational environment,
and efficient contribution to the sustainable development of Najran
society, through applied research using modern techniques, and

activating the local, regional, and international partnership.

Values of Najran University
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Leadership in teaching and learning and community service, and
effective participation in building the society of science and knowledge.
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Providing teaching and learning which satisfy community needs and job

market, and effective contribution in sustainable development through




conducting applied research, optimal use of modern techniques, and

activating partnership at the local, regional, and international levels.
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